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Please make note of candidates’ ratings on each competency. Write N/A for those competencies that don’t apply to the position. Calculate the final score by adding all ratings. 
0. Not competent: The candidate does not demonstrate competency.
1. Low competence: The candidate illustrates ineffective behaviors.
2. Medium competence: The candidate illustrates behaviors at the operational level.
3. High competence:  The candidate illustrates behaviors at the mastery level.
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